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ARTICLE Il
EMPLOYEE CONTRIBUTIONS

What are elective deferrals and how do | contribute them to the Plan?

Elective Deferrals. As a Participant under the Plan, you may elect to reduce your compensation by a specific percentage and have
that amount contributed to the Plan on a pre-tax basis as an elective deferral. Your taxable income is reduced by the elective deferral
contribution so you pay less in federal income taxes (however, the amount you defer is still counted as compensation for purposes of
Social Security taxes). Later, when the Plan distributes the elective deferrals and earnings, you will pay the taxes on those elective
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Rollover account. Your rollover contribution will be accounted for in a "rollover account." You will always be 100% vested in your
"rollover account" (see the Article in this Summary entitled "Vesting"). Rollover contributions will be affected by any investment gains
or losses.

Withdrawal of rollover contributions. You may withdraw the amounts in your "rollover account" at any time.

ARTICLE 1l
COMPENSATION AND ACCOUNT BALANCE

What compensation is used to determine my Plan benefits?
All Contributions

Definition of compensation. Compensation is defined as your total compensation that is subject to income tax and paid to you by
your Employer for the Plan Year.

Adjustments to compensation. Regardless of the definition of compensation, the following adjustments will be made:
elective deferrals to this Plan and to any other plan or arrangement (such as a cafeteria plan) will be included.

compensation paid while not a Participant in the component of the Plan for which compensation is being used will be
excluded.

military differential wage payments will generally be excluded. However, military differential wage payments will be included
for purposes of The inclusion is effective January 1, 2009.

compensation paid after you terminate is generally excluded for Plan purposes. However, the following amounts will be
included in compensation even though they are paid after you terminate employment, provided these amounts would otherwise
have been considered compensation as described above and provided they are paid within 2 1/2 months after you terminate
employment, or if later, the last day of the Plan Year in which you terminate employment:

compensation paid for services performed during your regular working hours, or for services outside your regular
working hours (such as overtime or shift differential), or other similar payments that would have been made to you had you
continued employment.

Is there a limit on the amount of compensation which can be considered?

The Plan, by law, cannot recognize annual compensation in excess of a certain dollar limit. The limit for the Plan Year beginning in
2019 is $280,000. After 2019, the dollar limit might increase for cost-of-living adjustments.

Is there a limit on how much can be contributed to my account each year?

The law imposes a limit on the amount of contributions that may be made to your accounts during a year. For 2019, this total cannot
exceed the lesser of $56,000 or 100% of your includible compensation (generally your compensation for the prior 12-month period, as
limited under the previous question). After 2019, the dollar limit might increase for cost-of-living adjustments.

The above limit may also need to be applied by taking into account contributions made to other retirement plans in which
you are a participant. If you have more than 50% control of a corporation, partnership, and/or sole proprietorship, then the above
limit is based on contributions made in this Plan as well as contributions made to any 403(b) or qualified plans maintained by the
businesses you control. If you control another business that maintains a plan in which you participate, then you are responsible for
providing the Plan Administrator with information necessary to apply the annual contribution limits. If you fail to provide necessary and
correct information to the Plan Administrator, it could result in adverse tax consequences to you, including the inability to exclude
contributions to the Plan from your gross income for tax purposes.



You should remember that the amount of your benefits under the Plan will depend in part upon your choice of investments. Gains as
well as losses can occur and your Employer and the Plan Administrator will not provide investment advice or guarantee the
performance of any investment you choose.

Periodically, you will receive a benefit statement that provides information on your account balance and your investment returns. It is
your responsibility to notify the Plan Administrator of any errors you see on any statements within 30 days after the statement is
provided or made available to you.

Will Plan expenses be deducted from my account balance?
Expenses allocated to all accounts. Subject to the terms of the investment arrangements funding the plan, the Plan might pay

some or all Plan related expenses except for a limited category of expenses which the law requires your Employer to pay. The
category of expenses which your Employer must pay are known as "settlor expenses." Generally, settlor expenses relate to the









May | elect another distribution method?

Waiver of annuity. If your vested benefit in the Plan exceeds $5,000, then when you are about to receive any distribution, the Plan






What happens if a domestic relations order is issued with respect to my benefits in the Plan?

The Plan Administrator must honor a domestic relations order (DRO). A DRO is defined as a decree or order issued by a court that
obligates you to pay child support or alimony, or otherwise allocates a portion of your assets in the Plan to your spouse, former
spouse, children or other dependents (referred to as alternate payees). If a DRO is received by the Plan Administrator, all or a portion
of your benefits may be used to satisfy that obligation. The Plan Administrator will determine the validity of any domestic relations
order received. You and your beneficiaries can obtain from the Plan Administrator, without charge, a copy of the procedure used by
the Plan Administrator to determine whether a domestic relations order is valid.

Can the Employer amend the Plan?
Your Employer has the right to amend the Plan at any time. In no event, however, will any amendment authorize or permit any part of
the Plan assets to be used for purposes other than the exclusive benefit of Participants or their beneficiaries. Additionally, no
amendment will cause any reduction in the amount credited to your account.
What happens if the Plan is discontinued or terminated?
Although your Employer intends to maintain the Plan indefinitely, your Employer reserves the right to terminate the Plan at any time.
Upon termination, no further contributions will be made to the Plan and all amounts credited to your accounts will continue to be 100%
vested. Your Employer will direct the distribution of your accounts in a manner permitted by the Plan as soon as practicable. You will
be notified if the Plan is terminated.
How do | submit a claim for Plan benefits?
Benefits will generally be paid to you and your beneficiaries without the necessity for formal claims. Contact the Plan Administrator or
investment provider if you are entitled to benefits or if you think an error has been made in determining your benefits. Any such
request should be in writing.
If the Plan Administrator determines the claim is valid, then you will receive a statement describing the amount of benefit, the method
or methods of payment, the timing of distributions and other information relevant to the payment of the benefit.
ARTICLE XI
GENERAL INFORMATION ABOUT THE PLAN

There is certain general information which you may need to know about the Plan. This information has been summarized for you in
this Article.

Plan Name
The full name of the Plan is Murray State University Tax Deferred Annuity Plan.
Plan Effective Dates

This Plan was originally effective on January 1, 2009. The amended and restated provisions of the Plan become effective on January
1, 2019.

Other Plan Information

Plan Year. The Plan's records are maintained on a twelve-month period of time. This is known as the Plan Year. The Plan Year ends
on December 31st.

The Plan will be governed by the laws of the state of the Employer's principal place of business to the extent not governed by federal
law.

Employer Information
The Employer's name, address, business telephone number and identification number are:

Murray State University
404 Sparks Hall

Murray, Kentucky 40271
270-809-2146
61-1005783

Plan Administrator Information
The Plan Administrator is responsible for the day-to-day administration and operation of the Plan. For example, the Plan Administrator

maintains the Plan records, including your account information, provides you with the forms you need to complete for Plan
participation, and directs the payment of your account at the appropriate time.



The name, address and business telephone number of the Plan's Administrator are:

Contact: Murray State University
Address: 404 Sparks Hall

Murray, Kentucky 40271
Telephone:  270-809-2146
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